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INTRODUCTION

As a responsible player in plastics and chemicals trade

and distribution, the Snetor Group strives to contribute to

preserving the environment and bettering society

through sensible, carefully designed policy. 

With that in mind, the Group takes social, societal, and

environmental issues into account every day as it tackles

its business challenges.

The Snetor Group is keenly aware of the potential

environmental and social impact of its activities and

encourages its partners (as well as their suppliers and

sub-contractors) to adopt, support, and apply its values. 

To that end, this purchasing charter formalizes the

principles that the Group considers a prerequisite for any

balanced and sustainable commercial relationship.
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HUMAN RIGHTS
The Snetor Group is committed to respect for Human Rights as defined by the declaration of
the United Nations. Respect for individual freedoms, as specified by international standards
and the applicable legislation, is an essential prerequisite for any collaboration with the
Group.

CHILDREN'S RIGHTS
The Snetor Group condemns child labor and exploitation, and the involvement of children in
dangerous work. The Group is committed to the values of the 1989 United Nations
Convention on the Rights of the Child.

DIVERSITY & INCLUSION
The Snetor Group promotes an inclusive and respectful workplace environment. The Group
does not tolerate any form of harassment and considers any form of discrimination
unacceptable, particularly discrimination on the basis of skin color, gender, age, sexual
orientation, ethnic origin, disability, religion, trade union membership or marital status.

PEOPLE-RELATED
PRINCIPLES
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WORKING CONDITIONS & COMPENSATION
The Snetor Group promotes dignified working conditions that comply with local health and
safety regulations. 

The Snetor Group believes that all individuals involved in its value chain have the right to
receive fair and decent pay that enables them to meet their own needs and those of their
families.

DATA PRIVACY
The Snetor Group protects personal data and guarantees that it is processed in the strictest
compliance with the applicable legislation and only for the purposes disclosed to the owner
of the data at the time of collection.



LEGAL AND REGULATORY COMPLIANCE
The Snetor Group does business in an equitable and ethical manner, and complies with the
applicable laws and regulations. The Group condemns actions that illegally limit trade or
competition.

PREVENTION OF CORRUPTION & BRIBERY
The Snetor Group believes that any advantage received or given in a work context must
comply with the applicable law, local practices and customs, and any rules established by the
companies concerned. Accordingly, The Snetor Group condemns the payment, solicitation, or
acceptance of bribes or facilitation payments in any form whatsoever.

RESPECT FOR EMBARGOES & INTERNATIONAL SANCTIONS
The Snetor Group complies with the national and international laws and regulations on
international sanctions and the prevention of corruption, influence peddling, fraud, and money
laundering.  

CONFLICTS OF INTEREST
The Snetor Group is attentive to all forms of conflicts of interest and ensures that the
decisions made by its employees are in the interests of the Group. 

BUSINESS-RELATED
PRINCIPLES
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ENVIRONMENT
The Snetor Group measures its direct and indirect greenhouse gas emissions. The Group is
committed to an ambitious social and societal responsibility policy. It encourages its suppliers
to measure and minimize their environmental impact, particularly by reducing their
greenhouse gas emissions, waste, and water and energy consumption.

TRANSPARENCY & INTEGRITY
The Snetor Group keeps records that enable it to prove its commercial activity, and
guarantees their accuracy and completeness. The Group undertakes to provide clear and
adequate information to all stakeholders in its business relationships.


